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  Section 1: What is being assessed?  
    
1. Name of proposal to be assessed.  
  
Pension contribution savings  
  
1.2	Describe the proposal under assessment and what change it would result in if implemented.  
  
Following a tri-annual valuation of the Council’s pension fund by external actuaries, the recommendation is that the Council’s employer pension contribution rate can be reduced from 16.2% for the Council and 15.2% for the Bradford Children’s & Families Trust to 12.3% from 1st April 2026 for a period of 3 years until the next tri-annual valuation whilst ensuring that the fund remains fully funded. The proposed saving does not impact on member benefits.  
  
Stage 1 Assessment:  
  
In order to assess whether this proposal requires a full EqIA, a stage 1 assessment must be completed on all proposals. Once complete, please inform the EqIA with the outcome explaining how it was reached and who was consulted. Please also state if the need for an EqIA may be revisited, and if so under what circumstances.  
  
	Protected Characteristics:  
	Impact  
Y/N  

	Age  
	N  

	Disability  
	N  

	Gender reassignment  
	N  

	Race  
	N  

	Religion/Belief  
	N  

	Pregnancy and maternity  
	N  

	Sexual Orientation  
	N  

	Sex  
	N  

	Marriage and civil partnership  
	N  

	Additional Consideration:  
	  

	Low income/low wage  
	N  

	Care Leavers  
	N  
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